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Introduction

NHSScotland CAMHS Workforce Official Statistics data are released as Dashboards and Excel tables,
quarterly. This user guide aims to aid in the exploration of the following dashboards:

= Staff in Post

= Grade

= Contract Type

= Contract Term

= Gender

= Target age

= Area of work

= Vacancies

= Staff in Training

= Employee Turnover

Section 1 explains interaction with data including filters and how to download data.
Section 2 explains the data guidance on each dashboard and data included.

Section 3 includes contact details for any further help required to explore the dashboards.
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1. Navigating Dashboards

The dashboards are arranged as thirteen tabs focussing on each data theme. The different tabs can be
navigated by clicking on each tab at the bottom row. For eg. In the snapshot below, the current tab
‘Introduction’ is activated which shows the first tab on the dashboard.

MES has been
Code of Practi
Data sources
Staff in Post d:
The NES Data
(select the i bu
Further help =
Delivering rele
Group. Our reg
of the relevant

If you'd like so

¥ Introduction Inforfhation

1.1 Filters

In each tab, filters can be selected to drill down data to a specific level. Filters are specific to dashboards
and can be selected by clicking on the filter drop down and the required level.

In the snap shot below, there are four filters which are highlighted: Census, Board, Professional Group
and Headcount/ Whole Time Equivalent.

Census Board Professional Group [] HesdCount

lun 2020 | NH3Scotland . [l Al Professional Groups Whale Time Equivalent

For the filter ‘Census’, click on the filter triangle and Mar 2020 is selected as default. The required census
date can be selected by scrolling down and clicking on the census date.

Jun 2020
B un 2020
Mar 2020
Dec 2013
Sep 2019 i
Jum 2013
Mar 2019

Filters can be selected for single or multiple entries to aid in comparison between multiple data points.
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Professional Group
Mursing i Multiple selections A
Al Professional Groups M lun 2020
T m nursing [ Mar 2020
Psychology Dec 2015
Medical ¢ Sep2019
Occupational Therapy M jun 2013
Social Work Mar 2019

Each filter is relevant to each tab and does not affect other tabs.

1.2 Navigating each chart

The data for each data point can be obtained by hovering over the required data point

Wh{]le -I_lme. EqUIvalent PartTime ®WholeTime

Jun 2020 /.\'_/
Mar 2015

1080.9
Value_StaffinPost 980.6

2. Tabs

CAMHS dashboard has thirteen tabs:

1 Introduction

2 Information

3 Key Points

4 Staff in Post

5. Staff in Post (HealthBoards)
6 Grade

7 Contract Type

8 Contract Term

9 Gender

10. Target Age
11. Area of Work
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12.
13.
14.
15.
16.
17.

Vacancies

Vacancies (Data)
Staff in Training
Employee Turnover
Service Age Provision

Other Age Provision

The various terms used in the tabs are available in the glossary.

2.1 Introduction

Includes a brief description of the services, Official Statistics and any key changes for the current quarter
census.

2.2 Information

Describes further key information about CAMHS and Professional group and any other relevant
background information.

2.3 Key Points

Gives an overview of the current census data key points. Filters are included that can navigate data for
some sub-level charts.

Pages X
Introduction

Information Whole Time Equivalent PantTime # WhleTime

Professional Group

[ Head€Count :
Whole Time Equivalent |

Maternity/Paternity and Long Term
Sickness absence (WTE)

“w || NHSScotland

. ll All Brofessional Groups

Staff in post Contract Type

LongTermSickness ® Maternity/Paternity

Jun 2020

Key Points

1080.9

Staff in Post
Staff in Post_HealthBoard I I I

lun Sep Dec Mar Jun Sep Dec Mar Jun Dec Mar Jun

Grade 2017 2017 2017 2018 2018 2018 2018 2019 2019 2019 2020 2020

Contract Type Professional Group _ Posts between being advertised and
being filled in the CAMHS

Bard & |

Contract Term Medical 11.1% Band 8 ]
Bane & I
sand & [

Gender

Target Age Nursing

52.3%

Area of Work

Psychology
36.6%
Vacancies

Speriality Dactar

2.4 Staff in Post

Shows the trend of staff in post over the previous years. Filters are provided to navigate data to NHS

Boards, Professional Groups and as Head Count or Whole Time Equivalent. The panel below the chart
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shows the percentage change of workforce to current census. Footnotes relevant to current census are

also provided below the panel. Hoovering over the chart will provide data for the relevant census year.

Profeszional Group [] HeadCount

MHSScotland i Whaole Time Equivalent

100
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Whole
Time
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As at 30 June 2020, 44.7 WTE (4.1%) of the 1080.9 WTE establishment were on matemity leave and 20.0 WTE (1.9%) were on long term sick leave

2.5 Staff in Post (Health Board)

Shows the staff in post of NHScotland CAMHS workforce of current census in comparision with previous
years by Health Boards and per 100,000 of the child and adolescent population (0-18 year old). The
Census filter can be changed to different census dates. Footnotes for the current quarter are provided at
the bottom panel.

Census Professional Group [ HeadGount

Multiple selections ~ All Professional Groups v ‘Whole Time Equivalent

Mar 2016 ®Jun 2019 ® Jun 2020
300

200

Whole

Time

Equivalent 100 . l
. Ml m Ml .= E

NHS MHE Fife MHE Lothian NHS NHE NHS Orkney NHS NHS MHS MHS NHS MHS Forth MHE
=1 Walley

Borders Grampian  Highland hetiand  Tayside Westan  Ayrshire & Dumfries & Crotter  Lanariahire
Isles Arran Galloway Glasgow &
Clyde

NHSScotland CAMHS Workforce per 100,000 of the Child and Adolescent Population (0-18 years old)

Mar 2016 = Jun 2019 ® Jun 2020

Whole
Time
Equivalent . '

NHS Borde NHS Fife  NHS Lothian NHS MHS Highland HHS Orkney MHS Shetland  NHS Tayside  HHS Western NHS Ayrshite NHS Dumifri HHS Forth  NHS Greater BHS
Grampian Isdes & Arran & c,auuw.w Valley Glasgow &  Lanarkshire
Clyda

Mid 2019 population estimate
As at 30 June 2020, 44 7 WTE (4.1%) of the 1080.9 WTE establishment were on matemnity leave and 20.0 WTE (1.9%) were on long term sick leave
As at 30 June 2020 census, four members of staff were working across two health boards and regions.
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2.6 Grade

Shows the data for grade for Medical Professional Groups and AfC Bands for all other Professional
groups. The census is set to compare three census dates including the current census date. Filters are
provided to navigate data for Health Boards, Professional Groups, Whole Time Equivalent and

Headcount. Footnotes for the current quarter are provided at the bottom panel.

Census Board Praofes: | Group [] HeadCount

Multiple selections M NH3Scotland ~ [l All Frofessional Groups o Wheale Time Equivalent

CHo bl e Doct o RLICC oot d —~ARALIC by Grade

Jun 2018 ®Jun 2015 e Jun 2020
3aU

250

‘Whole
Time

Equivalent ;g5
: I I I
- ' 1 - I N

o
Band 3 B8andB8d BandBc BandB8k BandBz Band7 Band & Band 5 Band 4 Band 3 Band 2 Staff #Aszzocigte  Clinical Consultant Speciality
Grade  Specialist  Medical Doctor
Cfficer

n
=}

As at 30 June 2020 there were 11 members of staff working across more than one agenda for change band.
From September 2009 staff working at Agenda for Change Bands 2, 3 and 4 are luded from the professional group ‘Mursing’
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2.7 Contract Type

This tab includes Part time and Whole time posts. Filters are provided to navigate data for NHS Boards,
Professional Groups and Headcount and Whole time equivalent. Hoovering over the chart will provide

data for the relevant census year. Footnotes for the current quarter are provided at the bottom panel.

Board Professional Group O HeadCount

e e i
Staff in Post in NHSScotland CAMHS by Contract Type

AllPartTime ® AllWhaleTime
BOO

700
500

s00
Whole

Time

Equivalent .

300
200

100
. Oy oA ah L N . R T, ' o S o N R, S L R I
50 Lt 19.‘"0"9“ g P g P g0 P P
L e i i R L L A

As at 30 June 2020, two members of staff were working in more than one role with differing contract types

2.8 Contract Term

Provides information on Fixed Term posts and Permanent posts. Hoovering over the chart will provide
data for the relevant census year. Filters are provided to navigate data by NHS Boards, Professional
Groups, Headcount and Whole Time Equivalent. Footnotes for the current quarter are provided at the

bottom panel.
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:l HeadCount

MH35cotland = Whaole Time Equivalent

Staff in Post in NHSScotland CAMHS by Contract Term

® Fixed Term(Greater than 2 years) © Fixed Term(Less than 2 years) ® Permanent
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As at 30 June 2020 seven members of staff were working in more than one role with differing coniract terms.

2.9 Gender

Information on Male and Female staff are included in this tab with filters for Census, Board, Professional
Groups, Headcount and Whole Time Equivalent. Two charts are provided where the first chart provides
information based on boards and the second chart provides information on part time and whole time posts
with the service where data for each data point is available by hoovering over the chart. Footnotes are

provided at the bottom panel.

Census Professional Group [ HeadCount
MHSScotland &ll Professional Groups Whaole Time Equivalent
Staff in Post in NHSScotland CAMHS by Gender FemalePartTime ® FemaleWholeTime » MalePartTime ® MaleWholeTime
®Female » Male 600
IHS Borders N
_ —
MHS Fife 500
BHS Lothizn T
iz,
NHS Grampian
NHS Highiand 400
NS Orkney |
NS Shetiand I Whole
NHS Taysice TR Time 45
Eguivalent

MHS Westarn Isles 1
MHS Ayrshire & Arran R
NHS Dumfriss & Gzl - 200
NHS Forth Valley TN

—/_’\-‘A\fw——

MHS Greater Glaszo...

NHS Lanarkshire TR 100
0 100 200 300 400 500
Whole Time Equivalent o

As at 30 June 2020,gender information was missing for eight members of staff. This is included in the total staff in post figures but not the gender breakdown data.

CAMHS Dashboard User Guide 8



2.10 Target Age

Provides information on staff working across different Target ages. The census filter is set to select three
census dates to aid in data comparison. This can be changed by selecting the filter triangle for Census
and then selecting the required census dates. The data can be further navigated using filters for NHS

Boards and Professional Groups. The data is provided as Whole Time Equivalent.

Census Board Professional Group

Staff in Post in NHSScotland|CAMHS by Target Age
Jun 2018 e Jun 2015 e jun 2020

350

300

Whole Time  jzp
Equivalent
200
150
100
) -
2 I

O-dyears E-1lyears 12-15years 16-1Tyears 18+years

As at 30 June 2020 census, target age information was missing for ten members of staff. These staff are included in the total staff in post data but not included in the target age
breakdown data.

CAMHS Dashboard User Guide 9



2.11 Area of Work

This section provides information on Area of Work within CAMHS services as Whole Time Equivalent. The
data can be navigated to NHS Boards, Professional Groups and Area of Work using the filters provided.

Data for relevant years can be obtained by hoovering over the chart.

Professional Group AreaofWork

MH3Scotland Al Professional Groups Frimary Mental Health Work bt

Staff in Post in NHSScotland CAMHS by Area of Work

50
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2.12 Vacancies

This tab provides information on vacancies with filters for Census, NHS Boards and Professional groups.
Footnotes are provided at the bottom panel. The data is represented as Whole Time Equivalent. Due to
Covid-19 pandemic, data on vacancies as at 31 March 2020 were not reported due to additional demand
this would place on colleagues at NHS Boards. The data is shown as trend of vacancies from September
2011 census to the current census and by Health Boards with census dates set to compare between

different census dates.

Census Board Professional Group

Multiple selections - Jll MH3Scotland .~ [l All Professional Groups v

Posts between being advertised and being filled in the CAMHS Workforce

120

100
Whole &
Time
Equivalent
ag
20
Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Jun
2011 2011 2012 2012 2012 2012 2013 2013 2013 2013 2014 2014 2014 2014 2015 2015 2015 3015 2016 2016 2016 2016 2047 2017 2017 2017 2018 2018 2018 2018 2019 201% 2019 201% 2020

Posts between being advertised and being filled in the CAMHS Workforce by Health Boards

Mar 2016 ®Jun 2019 ®Jun 2020

Whole

Time "
Equivalent I
[] a _lmn i

NHS Borders NHS Fife NHS Lathian MHS Grampian  NHS5 Highland NHS Orkney NHS Tayside NHS Ayrshire & NHS Dumfries & NHS Forth MHS Greater  NHS Lanarkshire
Arran Galloway Valley Glasgow &
Clyde

Due to Covid-19 pandemic, data on vacancies as at 31 March 2020 were not reported due to additional demand this would place on colleagues at NHS Boards.
The vacancy information can only be provided from September 2011 onwards as, prior to this,data quality was not of a standard that could be published.
Mot all services always provide vacancy information for each quarter. Therefore, there may be additional vacancies that were being advertised at the census date not included in

the data shown

2.13 Vacancy (Vacancy Length, Vacancy Rate)

This tab provides information on vacancies with data on vacancy length, vacancy type, vacancy rate and
establishment of NHSScotland CAMHS workforce with filters for Census, NHS Boards and Professional
groups. Footnotes are provided at the bottom panel. The data is represented as Whole Time Equivalent.
Due to Covid-19 pandemic, data on vacancies as at 31 March 2020 were not reported due to additional
demand this would place on colleagues at NHS Boards. The data is shown as trend of vacancies from
September 2011 census to the current census and by Health Boards with census dates set to compare

between different census dates
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NH Census

Ly Be
K NHSScotiand
Vacancies in NHSScotland CAMHS by Vacancy Length NHSScotland CAMHS Establishment Vacancy Rate (%)
0-3 months ® 3-6 months ® Over & Months » Staff in Post « Vacancies
Jun 2020

Vacancies 52.2

Nursing
Psychology P 4 6
Medical N
5taff in Post 1080.9
Occupational Theragy Il Vacancies in NHSScotland CAMHS by Vacancy Type
40
Social Work Il
30
Other Therapy 20
|
0
iy 1]
o
Mew Posts Replacement Posts Maternity Leave Other & Unknown
o 5 10 15 20 25 30 Cover
Whole Time Equivalent Whole Time Equivalent

Due to Covid-12 pandemic, datz on vacancizs as at 31 March 2020 were not reported dus to additional demand thiz would place on colleagues at NHS Boards.

The vacancy information can only be provided from September 2011 onwards as, prior to this,data quality was not of a standard that could be published.

Mot all services always provide vacancy information for each quarter. Therefore, there may be additional vacancies that were being advertised 2t the census date not included in the data shown
Prior to the data as at 30 June 2017, replacement posts will include any vacancies to cover maternity leave

2.14 Staff in Training

This tab provides information on Staff in Training with filters for NHS Boards and Courses. Footnotes are

provided at the bottom panel.

StaffinTraining

MHSScotland CAMHS Aligned D Clim Psych

Staff in Training in NHSScotland CAMHS

45

: IIIIIIIIIIIIII

0
Mar 2017 lun 2017  Sep2017 Dec2017 MWar 2018 Jun 2018  Sep 2018 Dec2018 Mar2013% Jun2013  5ep2013 Dec2013  Mar 2020 lun 2020

n

=

ra
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o
=)

—
in

—
1=}

wn

In order to meet strategic priorities, CAMHS Aligned D Clin Psych posts are CAMHS-aligned Doctorate in Clinical Psychology training posts, funded by the Scottish Government.

Staff in Training data for each of the courses shown in Table 12 are only available from the 31 March 2017 census date onwards. A breakdowm of staff in fraining by MHS Board is anly available
from March 2018 for Medical Psychiatry Level 4, and June 2018 onwards for the remaining courses.

Medical Psychiatry Level 4 Trainees are recorded under the MHS Board they are parent educated by, however all Medical Psychiatry Level 4 Trainees are employed by NHS Grampian.
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2.12  Employee Turnover

This tab provides information on Employee Turnover based on March census data from March 2006
census with filters for NHS Boards and Professional groups.

Employee Turnover in NHSScotland CAMHS

®Leavers ® New Appointment
120

Headcount “illlllill
o ‘Ii‘

Mar 2006 Mar 2007 Mar 2008 Mar 2002 Mar 2010 Mar 2011 Mar 2012 Mar 2013 Mar 2014 Mar 2015 Mar 2016 Mar 2017 MWar 2018 Mar 2013 Mar 2020

8

3

&

5

2.13  Service Age Provision

This section provides information on age provision for different health boards.

2.14  Other Age Provision

This tab provides information on other service provisions including Island Boards and other service level
agreements within NHSScotland CAMHS.

3 Contact

For any further information, please contact:

datagroup@nes.scot.nhs.uk

CAMHS Dashboard User Guide 13


mailto:datagroup@nes.scot.nhs.uk
mailto:datagroup@nes.scot.nhs.uk

NHS
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Education
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NHS Education for Scotland
Westport 102

West Port

Edinburgh EH3 9DN

tel: 0131 656 3200

www.nes.scot.nhs.uk




