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Introduction

NHSScotland Psychology Workforce Official Statistics data are released as Dashboards and Excel tables,
quarterly. This user guide aims to aid in the exploration of the following dashboards:

= Key Points

= Staff in Post Trend

= WTE per 100,000 Population

= Age Profile

= Target Age and Area of Work

= Gender and Contract Type

= Agenda for Change Band Breakdown
= Contract Length

= Staff in Training

= Trainee Retention

Section 1 explains how to navigate through the dashboards, including how to interact with and download
data.

Section 2 explains the data included on each tab.

Section 3 includes contact details for further help.
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1. Navigating Dashboards

The dashboards are arranged as nineteen tabs focusing on different aspects of the data. These can be
navigated by clicking on each tab at the bottom row. For example, in the snapshot below, the ‘Introduction’
tab is activated, which shows the first tab on the dashboard.

Official Statistics
MES was named in legislation ar
Statistics and work to ensune i

Diata Sources and Quality
All data are taken from the the
with MHS Boards to enswne accy

Contact us
* datagrowp@nes.scot.nhs.uk

J Introduction Key Points Staff in Post Trend

1.1 Filters

In each tab, filters can be selected to drill down into the data. Filters are specific to each dashboard and
can be selected by clicking on the filter drop down and the required level.

In the snapshot below, four filters are highlighted: Census Date, NHS Board, Professional Group and
WTE/Headcount

Census Date NHS Board Professional Group WTE

Mar 2020 W NHSScotland ~ I All staff s Headcount

For the filter ‘Census Date’, click on the filter triangle and Mar 2020 is selected as default. The required
census date can be selected by scrolling down and clicking on the census date.

NHS Census Date
S —
Education Mar 2020

fesr

Scotland @ Mar 2020
() Dec 2015
() Jun 2019
() Mar 2019
(O pec 2018

On different tabs, filters can be selected either for single or multiple entries.
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MNHS Board

Professional Group

Multiple selections ™ all staff ~
MNHS5cotland @ All staff
East Region (O All Applied Psychologists
"] NHS Borders (O clinical Psychologist
: | NHS Fife (O counselling Psychologist
|| NHS Lothian () Health Psychologist
| | North Region () Forensic Psychologist

Each filter is relevant to each tab and does not affect other tabs.

1.2 Navigating each chart

The data for each data point can be obtained by hovering over the required data point

Dec 2019

NHSScotland 1214.4
East Region 311.3
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2. Psychology Dashboard Tabs

The various terms used in the tabs are available in the glossary. Each of the staff in post tabs contains the
following symbols on the top left of the screen.

o

Click on ‘Table’ to link to the data table for the tab and the ‘I’ to go to the Notes page.

2.1. Introduction

Includes a brief introduction to the dashboards, Official Statistics, data sources and quality assurance, and
contact details.

2.2. Key Points

Gives an overview of the current census data key points. Filters are included that can navigate data for
some sub-level charts.

Census Date NHS Board Professional Group () Headcount
cotlon
Staff in Post Trend Staff in Post Capacity Age Group
NHSScotland WTE NHSScotland
Mar 2020 WTE

Mar 2020
® Staff Currentl... Mar 2020

1 2 14. 1 ® Maternity/Pa.
Long-term sic... I

underas 2528 30-34 3538 40-44 4548 50-54 5559

Gender and Contract Type WTE per 100,000 Population Establishment/Vacancy Rates

Establishment

Mar 2020 Mar 2020 Mar 2020
§ 830% o E—— 222 1214.05
Vacancy Rate
wvale [
b e nthi ol
v 500 1000 : = om . - - :
#Part-time @ Whole-time L} [
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2.3. Staff in Post

This tab shows the trend of staff in post over previous years. Filters are provided to drill down data to
Census Year, NHS Board, Professional Groups and as Headcount/WTE Whole Time Equivalent.

MHE Board Profeszsional Group WTE

MNHSScotland b Al staff b Headcount

Staff in Post
& NH55cotland

1250

1200

1100

WTE

1000

300

aoe
Sep Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec
2010 2011 2011 2011 X311 2012 2002 2012 2012 2013 2013 2013 2013 2014 3014 2014 2014 2015 2015 2005 2015 2016 2016 2016 2016 2017 2017 017 2017 2018 2018 2018 2008 2019 2019 2018 2013
Census Date
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2.4. WTE per 100,000 Population

Data are shown in a column chart and map of NHSScotland Health Boards. Filters are provided to select

by census year and Professional Group.

Professional Group

DecC 2019 hd &l staff hd

MNHS Boards 30
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2.5. Age Profile

This tab lists all NHSScotland Psychology services staff by age band. Filters are provided to select by
Census Date and WTE/Headcount. The census filter is set to allow for the selection of multiple dates.

Data are not publicly available at individual NHS Board or Professional Group level, for reasons of
confidentiality.

\"HHE' Census Date

WTE

Multiple selections e Headcount

Age Profile
Sep 2019 @ Dec 2019

WTE

Age Group
&
L
3

o 50 10 150 200 250 300
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2.6. Target Age and Area of Work

This tab contains a pie chart showing the WTE of staff in different areas of work and an associated column
chart showing detailed area of work. Clicking on a segment of the pie chart will filter the column chart to
show only the relevant detailed areas of work. Filters are available to select by census date, NHS Board

and Professional Group. The tab also contains a line chart, showing the trend in WTE by target age.

Filtering by census date will not affect this chart.

MHS Board Professional Group
WTE by Area of Work Detailed Area of Work
® Mental Health £on
® Learning Disabil .. a0
Physical Heslth
Farensic \ 200
® Neuropsychology . : . - : : .
Other £ g u } e £

Offencers

Alcohel and Sub...

Meanty

Early Interventior

Severe & Encuy
Mild to Mar

=
]
fis}

Chalerging Bebaviour

Genera

Total

WTE by Target Age
Adult ® Child and Sdfalescent + Older Adult ® Age Nor-Specific
800

00

w
E 400

B

o

Mar.. Jun .. Sep . Dec.. Mar.. Sep . Jun_ Sep _ Dec.. Mar.. Jun . Sep . Dec.. Mar.. Jun .. Sep . Dec Mar_ Jun _ Sep .. Dec. Mar. Jun . Sep_ Dec .. Mar.. Jun . Sep_ Dec _ Mar.. Jun . Sep .. Dec . Mar.
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2.7. Gender and Contract Type

This tab contains information on the number of male and female staff in NHSScotland Psychology
Services and whether they work whole-time or part-time. The top left chart shows the split of gender by
contract type, and can be filtered by Census date, NHS Board, Professional Group and WTE/Headcount.
Top right is an animated graphic showing the percentage of male and female staff in the workforce. Press
the play button beneath the graphic to animate it. The lower chart shows gender and contract type over
time. This and the animated chart can be filtered by NHS Board, Professional Group and WTE/Heacount,

but not by Census Date.

Census Date MHS Board Professional Group WTE

Mar 2020 ' MHsScotland = I Al steff hd Headcount

Gender and Contract Type Percentage of Female and Male Staff

Part-time ®Whole-time

18%

16% ]

Female
.

NHEScatland
el _< ) o - I o o -

(129 20% 40% [ B0% 100%

Mar 2020

Headcount Gender and Contract Type by Census Date
Female/Part-time ® Femals/\Whole-time ® Male/Part-time © Male/Whole-time
800
700
600

S00
400
El
00
100

o
Mar Jun Sep Dec Mar Jum Sep Dec Mar Jun Sep Dec Mar lun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar
2011 2011 2011 2011 7042 2012 2012 2017 2003 2013 2013 2013 2014 2014 2014 2014 2015 2015 2015 2015 2016 2016 2016 2016 2017 2017 2017 2017 2018 2018 2013 3018 2019 2019 2019 1019 2020

Census Date
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2.8. Agenda for Change Pay Band

This tab contains information on the Agenda for Change pay band of staff, and can be filtered by Census
Date, NHS Board, Professional Group and WTE/Headcount. The census filter is set to allow for the

selection of multiple dates.

—

WTE

Kultiple selections hy MHSScotland ' I A stEff Headoount

Agenda for Change Band
Sep 2019 ® Dec 2019

NHS Census Date MHS Baard Professional Group

Edug ot
e
Seotiand

450
400
50
00
50
WTE
200
150
100
) . I
o — - . I
Band 3 Sandd Band 5 Band & Band 7 Bard &a Band 8b Bard Bc Band &d Band 3
Band
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2.9. Contract Length

This tab provides information on the number of staff holding permanent and fixed-term contracts. It can be

filtered by Census date, NHS Board, Professional Group and WTE/Headcount.

N H S Cencus Date MHS Board Professional Group WTE

Ed Multiple selections e MHs5cotland ~ I Al staff b Headoount

Contract Length
Sep 2019 e Dec 2019

o _
Fixed Term more than 2 years .
Fired Term less than 2 years -

WTE

Contract Length
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2.10. Ethnicity and Declared Disability

This tab provides information on the ethnicity and declared disability of clinical staff in NHSScotland
Psychology Services. Data are available for September Census dates and can be filtered by year and
WTE or Headcount.

01/09/2010 | 03/01/2020 WTE

(O Headcount

¢ —

Ethnicity
o White ® Mixed © Asian, Asian Scottish, Asian British @ Black, Black Scottish, Black British ~ Other = Data not provided or unknown

Sep 2011

Sep 2012

Sep 2013

Sep 2014

Sep 2015
Sep 2016

Census Date

Sep 2017
Sep 2018
Sep 2019

o
o
a8
.
&
2

600

m
&
5}

1000 1200
Declared Disability

eYes #No e Declined » Data not provided

Sep 2011

Sep 2015

Sep 2016

Census Date

Sep 2017
Sep 2018

Sep 2019

©

200 400 600 800 1000 1200
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2.11. Staff Turnover

This tab provides information on joiners, leavers and the turnover rate of clinical staff in NHSScotland

Psychology Services, by financial year. The data can be filtered by NHS Board and professional group.

NH S NHS Board Professional Group
\-—\,-_-/

K J NHSScotland N All Staff o

Staff in Post

® Joiners ® Leavers —& Turnover

BB e e e 185

SO0 e 5%
250 s 145
200 e 2%
150 10%
100 8%
50 6%
o 4%

2010/11 2011/12 2012/13 2013/14 2016/17 2014/15 2018/19 2017/18 2015/16 2019/20
Financial Year
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2.12. Vacancies Trend

This tab provides information on vacant posts in NHSScotland Psychology Services. Filters are provided

to drill down data to Census, NHS Board, Professional Group and Metric: Vacancies, Establishment or

Vacancy Rate.

INHS Board Professional Group Metric
TABLE

Staff in Post
-& NHSScotland

Vacancies

40
Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Msr Jun Sep Dec
2011 2012 2012 2012 2012 2013 2013 2013 2013 2014 2014 2014 2014 2015 2015 2015 2015 2016 2016 2016 2016 2017 2017 2017 2017 2018 2018 2018 2018 2015 2019 2019 2019

Census Date
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2.13. Vacancy Type and Length

This tab provides information on vacant posts in NHSScotland Psychology Services, by NHS Board,
Length Advertised and New/Replacement posts. The data can be filtered by census date and professional
group. The charts are interactive. For example, clicking on a specific board in the left hand map will filter

the two bar charts to only show vacancies for that board.

NHS Census Date Professional Group

Dec 2019 ~ All Staff s

NHS Boards Length Advertised (WTE)

of 0-3 months

3-6 months

Over 6 months

0 5 10 15 20 25 30
Vacancy Type (WTE)

Replacement New Maternity Leave Unknown Other
Cover
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2.14. Vacancy Rates

This tab provides information on vacancy rates (vacancy WTE/establishment) in NHSScotland Psychology
Services. The data can be filtered by census date, NHS Board and professional group. Vacancy rates are

shown both quarterly and annually.

31/03/2011 | 31/12/2020

Quarterly Vacancy Rates
® NHSScotland

11%

5%

a%
Dec Mar Jm Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Mar Jum Sep Dec Mar Jun Sep Dec Mar Jun Sep Dec Jun 3ep Dec
2011 201F 2002 2012 2012 2013 2013 2013 2013 214 2014 1014 2014 2015 2015 2015 2015 2006 2016 2016 2006 2017 2017 2017 2017 20018 2018 2018 2018 X019 2019 2015 2019 2020 2020 2000

Census Date

ams 00

All staff
Annual Vacancy Rates

& NHSScotland

1%

%

%
%
%
2012 2007 208

e
2013 2014 s e
Year

@

o

b
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2.15. Staff in Training

This tab provides information on Staff in Training. The upper column chart shows the intake or output of
trainees on clinical training courses each year, and is filtered by the Intake/Output filter. Bottom left is a
line chart showing Kaplan-Meier completion estimates for each course over time. The bottom right column

chart shows the number of staff currently in training, and is not affected by the filters.

Intake/Output

2020 ~ Output s

Annual Trainee Numbers

® Doctorate in Clinical Psychology ® MSc Applied Psychology for Children and Young People ® MSc Psychological Therapy in Primary Care
70

60

W%hhthLLLLLLLLhﬂ

]

=

w
=]

s
=]

=
5]

2007 2008 2008 2010 2011 012 2013 2014 2015 2016 2017 2018 2019 2020
Year
Kaplan-Meier Estimates of Course Completion Over Time Current Trainees at at 30 June 2020
e —_— # CAMHS « Forensic ® No Alignment ~ Older Adults ® Research
055 096 096 096 096 096 036 = 0.96 0.96 056 097 035 038
s 0.5z [EE 200
0 083
(X3 71
150
04 |
0a1
02 100
: of1
0.0 0.00 0.00 0.00 0.00 0.0 50
1 2 3 4 5 13 7

Q

o o Msc Applied Psychology ) Dactorate in Clinical MSc Psychological  MSc Applied Psychology Staze 2 Health
Edinburgh University 3 yr  Glasgow University 3 yr for Children and Young MSc Psychological Je—— Therapy in Primary Cars for Chidren and Young Prycalozy
DClin DClin People Therapy in Primary Care People
Course Type
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2.16. Trainee Retention

This tab shows the number of trainees from each graduation year currently in employment of further
training within NHSScotland Health Boards. The top column chart shows the number of trainees from
each course employed by each health board (including MSc graduates employed as trainees on clinical
doctorate), and can be filtered by graduation year. The bottom left column chart shows the retention rate
of trainees by course, and can also be filtered by graduation year. The line chart bottom left shows the

retention rate for each year, and is not affected by filters.

Graduation Year

Graduate Employment by NHS Board
# All Clinical Doctorate ® MSc Applied Psychology for Children and Young People ® M5Sc Psychological Therapy in Primary Care

=
=

=
z
=
&
T F l
£
) . .
o E— - e [
NHS Borders WHS Fife NHS Lothian  MHS Grampian  WHS Highland  KHS Orkney HHS Tayside  MHS Ayrshire &  NHS Greater WHS Forth HHS
Arran Glasgow & valley Lanarkshire
Chyde
Board
Retention Rate by Course Retention Rate by Graduation Year

#® Edinburgh DClin © Glasgow DClin ® MSc Applied Psy... ® MSc Psych..  ®All Clinical Doctorate ® MSc Applied Psychology for Child... ® MSc Psychological ..

100% 100%

= %, 0%
0%
H 1)
o
C  E0% o
o o=
=} (= /
= =
o ’
8 E omm
0% /
= =]
W 0% 4
0% o=
Edinburgh DOin Glagow DOin MSc Appliod MSC Paychological ams
Puchalagy tor Therapy in Pricany
Children and ¥oung Care
Paople 2006 2008 210 2z 014 s iz 2020
Course Graduation Year
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2.17. Tables

The several tabs that follow contain the data in table form for the above tabs. Some tables contain

individual footnotes. General footnotes are available on the Notes tab. To return to the relevant chart, click

on the top right chart button:

CHART @

2.18. Notes

This tab contains general footnotes.

3. Contact

For any further information, please contact:

datagroup@nes.scot.nhs.uk

Psychology Dashboard User Guide

19


mailto:datagroup@nes.scot.nhs.uk
mailto:datagroup@nes.scot.nhs.uk

NHS
N~

Education
for
Scotland

NHS Education for Scotland
Westport 102

West Port

Edinburgh EH3 9DN

tel: 0131 656 3200

www.nes.scot.nhs.uk




